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CHAPTER I 
lNTRODUCTION 
Interests have long been considered one of the important 
factors in vocational adjustment and employee selection. Down 
through the years many stUdies have been made concerning the 
fakability of interest tests. It is a known fact that the in-
terests of people on a test are susceptible to falsification. 
Two interest tests have become nationally prominent, the strong 
Interest Blank and the Kuder Preference Record. Since both of 
these tests depend upon the subject's statement of his likes, 
dislikes, and indifferences, a crucial question is how suscep-
tible these tests are to faking. Paterson has stated that 
there has been a feeling on the part of vocational psycholo-
gists, however, that even though some faking is possible on 
the Strong, it is probably less susceptible to falsification 
than the Kuder. l 
The purpose of this study was to explore the fakability 
of both instruments in order to find out if women were able 
lD. G. Paterson ttVocational Interests in Selection,rt 
Occypatioas, XXV (~946), 152-153. 
1 
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to alter their score on the strong as easily as they were able 
to on the Kuder. The effect of intelligence on fakability was 
also examined. In addition, an attempt was made to identify 
the faker. Since these tests are not scored in the same manner 
nor scores reported in the same terms, exact comparisons were 
difficult, but rough comparisons were possible. 
There has been mllch.l1terature written in. regards to the 
p.ossibi11 ties of altering a person I s score on the Strong and 
Kuder interest tests. A specific study pertinent to this pro-
blem is one performed by Longstaff. He used fifty-nine women 
as subjects; twenty-four of whom took the Strong and twenty-two 
the Kuder. On the Kuder they were instructed to try to lower 
their score on these categories: (1) computational, (2) per-
suasive, (3) social service, and (4) clerical. On the strong 
they were instructed to lower their score on (1) life insurance 
salesman, (2) real estate salesman, (3) acc9untant, (4) per-
• 
sonnel director, and (5) office man. At the same time, on the 
Kuder they were instructed to raise their score in (1) mechani-
cal, (2) sCientific, (3) artistic, (4) literary, and (5) musi-
cal interests. On the Strong they were instructed to raise their 
score on (1) carpenter, (2) mathematician, (3) engineer, (4) 
physicist, (5) chemist, (6) artist, (7) author-journalist, and 
(8) musician. It was found that the categories of chemist, 
artist, author-journalist, and musician of the Strong test were 
3 
faked upward. On the Kuder, one category, artistic, was faked 
upward. The fake downward was less successful. On the Strong, 
four categories were faked downward by twenty per cent of the 
experimental sample. On the Kuder, two categories were faked 
downward by sixty per cent of the experimental group. Thus the 
Kuder was easier to fake downward while the Strong was easier 
to fake upward. Females were less successful in faking than the 
men were. 2 
Because the tests are fakab1e it does not follow that they 
are faked in general practice. Strong makes the following state-
ment: "The large number of correlations over .80 and particular-
ly over .90 ••• are good evidence that there is remarkable con-
sistency in response to interest items. A small amount of fudg-
ing would make such high correlations un1ike1y.,,3 The facts 
show that little faking goes on in the guidance situation. How-
ever, what goes on in the hiring situation is an entir~ly dif-
ferent matter. It would seem that special efforts should be made 
by the examiner when using these tests to stress the desirabil-
ity of truthful answers • 
....---------, -
2Howard P. Longstaff, "Fakabi1ity of the Strong Interest 
Blank and the Kuder Preference Record, tI if.!. !1pp1. Psych., XXXII (1948), 360-69. 
3E• K. Strong, vortio~a1 Interests of l1m aAd Womiin, (Stanford, 1943), pp. B6-6 7. 
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strong and Kuder might well consider the addition of a 
second set of directions to be used in employment offices. These 
special directions should emphasize speed and the fact that in 
the long run the applicant is only prolonging his vocational 
difficulties if he fakes the tests. They should also emphasize 
to the subject that his future will suffer if he gets into a 
job he dislikes. 
Cross states in his study that an examination of the items 
on the Kuder reveal many which apparently would be quite trans-
parent even to the average individual. This possibility throws 
some doubt on the advisability of using it except when whole-
hearted cooperation of the subject is assured. On the basis of 
the reported results, it might be asserted that such an inven-
tory as this must be interpreted with caution in the industrial 
situation, at least where the applicant has any inkling of the 
job he is being considered for. Another possibility in ~elect­
ing workers for a job might be the use of the whole profile, on 
the assumption that secondary peaks, and low scores might prove 
to be discriminating. 
It thus appears that a subject suitably motivated may 
successfully fake the Kuder Preference Record. And when an ap-
plicant for a job has any idea of what job he is being consid-
ered for, his scores should be interpreted in the light of the 
knowledge that faking is possible if he desires to fake. Thus 
interests tests must be used with caution in the selection of 
workers for a job in business and industry.4 
Durnall states that the general conclusion from studies 
which have been conducted to determine whether it is possible to 
faJ.'sify interests on the Kuder Preference Record appears to be 
that it i5 quite simple to achieve a high or a low score in a 
particular interest area. And this fact has tended to limit the 
use of the Kuder in those situations where a certain interest 
was required for employment. Therefore the use of the Kuder 
Preference Record in situations which promise to reward a per-
son for showing a certain interest pattern is open to serious 
question. 5 
From his study it is apparent that it is possible to falsi-
fy an entire interest pattern on the Kuder. That the ability to 
do this is related to I.Q. is shown by scores on the otis test. 
It is also related to the true interest patterns of a person, 
since the person possessing a high otis I.Q. and some interest 
in the field to be stimulated finds it quite simple to achieve 
high scores on the profile for the occupational field in ques-
tion. 
40rrin H. Crossl "A Study of Faking on the Kuder Prefer-
ence Record," Educ. psych. Measmt., X (1950), 271-277. 
5Edward J. Durnall, "Falsification of Interest Patterns on 
the Kuder Preference Record," ~ educe Psych., VL (1954), 
240-243. 
6 
Of the few earlier studies, one of the most relevant to 
the present was Steinmetz·s. A total of forty-six junior col-
lege students, directed to fake high scores on teacher-adminis-
tration scales on the Strong Blank, made significant gains over 
original scores. Intercorrelations between original score, 
faked score, intelligence and gains made in faking showed that 
both original and faked scores correlated significantly greater 
than .00, but the difference between them was not statistically 
significant. The correlation between g~in made and intelligence 
was significantly negative. Steinmetz infers from this negative 
correlation that intelligence makes little contribution to the 
obtained faking, apparently overlooking the extent to which the 
negative r is an artifact of method of determining gain; in-
dividuals with low initial scores have much greater possibility 
for gains. 6 
• Bordin states that Peterson has recently suggested that 
the Strong Inventory is to be preferred to the Kuder as a se-
lection device because it is more subtle in that the vocational 
significance of the items is not so readily apparent to the 
person taking the tests. 7 
6J • C. Steinmetz, "Measuring Ability to Fake Occupational 
Interest," ~ apple Psych., XVI (1932), 123-130. 
7Ed.ward S. Bordin, "Relative Correspondence of Professed 
Interests to Kuder and Strong Interest Test Scores," !mer. 
Psychologist, II (1947), 293. 
7 
In the study by Longstaff, mentioned above, the men's form 
of the strong was given to the women. In the present study the 
women's form of the Strong was given to the female subjects. 
Secondly, his subjects were psychology students. It is the 
opinion of this writer that these subjects were sophisticated. 
Therefore, in this study, unsophisticated subjects were given 
the interest tests. Thirdly, Longstaff had his subjects attempt 
to fake too many categories. In the present study fakability 
was tested in only a few categories; namely, those of highest 
and lowest interest scores. Subjects were instructed to fake 
those categories in the opposite direction on the second part 
of the experiment. 
It must be kept in mind that when one interest category 
is faked it automatically changes the scores on other interest 
categories in the tests. 
The term ufakability" used throughout this study is not 
actually a standard English word, but the use of it in this 
study as a technical term is justified on the basis that it can 
be found in any past literature concerned with the faking of 
psychological tests. 
CHAPTER II 
PROCEDURE 
The term interest refers to a multiplicity of different 
phenomena, and a part of the difficulty of presenting a coher-
ent and well-organized account of the assessment of interests 
stems from the great range of meanings which the term interest 
may assume. Writers tend to give three rather distinct meanings 
to the term and speak of (1) expressed interest, (2) manifest 
interest, and (3) inventoried interest. The three terms refer 
to three 'different methods of determining a person's interest. 
A person's expressed interests are determined by his response 
to questions. Manifest interests are determined by observing 
what the individual does in his spare time. Inventoried inter-
• 
ests are determined by presenting the individual with a long 
list of activities and then asking him to check whether he 
likes, dislikes, or feels indifferent about each.l 
Extensive work has been devoted to the development of 
measures of vocational interests. There have been two main 
lRobert M. Travers, Educational Measurement, (New York, 
1955), p. 287. 
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approaches to this problem, the one designed to determine the 
general types of activity which the individual prefers and the 
other to estimate the degree to which the pattern of interests 
of the individual corresponds to the pattern of interests found 
among individuals successful in given occupations. The argument 
in favor of the second of these two approaches is that a person 
will find work congenial if he has the same pattern of likes 
and dislikes as those who are successful in the same job. 
The Strong Blank and the Kuder Preference Record have the 
common goal of determining relative strengths of interest of 
any individual in various occupational areas. Scores on the 
Strong indicate to what extent an individual's pattern of in-
ventory responses approximates the response pattern typical of 
persons successfully engaged in various occupations. The Kuder 
furnishes scores which indicate the strength of preferences in 
broad areas of general interest. 
Since many of the occupations on which the Strong test 
has been validated are thought to be logically associated with 
interests in one or more of the areas of the Kuder, it is pos-
sible to establish the co.mmon agreement of the two tests by 
determining what pattern of occupational interests indicated by 
the Strong, is most characteristic of persons scoring unusually 
high or unusually low in the various areas of preference or 
interests measured by the Kuder. 
At this point a comparison should be made between the 
10 
two interest tests which were used in this study. 
In the Kuder, the examinee is forced to pick a most liked 
and a least liked activity in each set. No matter how much or 
how little he likes all three, one must be preferred and one 
rejected. This forced-choice pattern appears in a number of 
inventories and should be contrasted with the category-response 
pattern found in the strong. It forces a common frame of re-
ference upon everyone. Differences in general optimism are 
controlled. Everyone must express the same number of prefer-
ences and rejections. Thus, superficial differences in stand-
ards of judgments, or what has been called "response set," 
are eliminated. The forced choices probably facilitate some-
what concealing the purpose of the instrument and getting the 
examinee to reveal himself without intending to do so. Also in 
the Kuder the several scores relate to coherent interest clust-
ers rather than to something outside the individual or test. 
The scores carry their own relatively direct meaning in terms 
of the common theme running through the cluster of items. The 
meaning does not have to be inferred by thinking what lawyers 
or salesmen are like. If our purpose is to build up a meaning-
ful description of an individual, the internally consistent 
scales appear more satisfactory than those that are externally 
oriented. When it comes to rating the individual for a specific 
job, however, the situation is radically changed. If our con-
cern is to help the individual decide whether be would be con.-
11 
tent in the job of engineer, it is much more directly relevant 
to know how well his interests correspond to those of success-
ful engineers than to know how high his mechanical and scienti-
fic interests are. 
There also seems to be considerable evidence that women are 
more homogeneous than men in their interests. This means that 
an instrument such as the Strong Blank would differentiate few-
er occupations in the case of women than in the case of men. 
This is to be expected, if only for the fact that many women en-
ter an occupation not because they have any special interest in 
that type of work but because it is a stopgap way of earning a 
living until marriage comes their way. Vocational choices for 
many women do not represent a selection of a lifetime pursuit 
but a convenient activity for filling in time until marriage. 
Therefore, the Strong Vocational Interest Blank, Form W 
and the Kuder Preference Record, Form eH were chosen as. the in-
terest test to be used as they seem to the writer to be the most 
prominent and the most used interest tests, and because of their 
popularity, most of the literature written about falsifying in-
terests deals with these. The otis Self-Administering Test of 
Mental Ability, Form D, was chosen in order that 1.0. scores 
would be obtained and so that some measure of intelligence in 
relation to the ability to falsify could be obtained. The Mich-
igan Vocabulary Profile Test, Form BM, was chosen to identify 
the faker of the interest tests, for a real interest in the 
12 
field will be reflected in greater knowledge of the vocabulary 
of that field. 
These tests were administered to thirty female subjects. 
These women were obtained from their senior year of college, 
thereby limiting the sample with respect to sex, age, and gen-
eral level of intelligence. These subjects were mature unsophis-
ticated individuals. They are probably representative of the 
more intellectual type of person one would meet in the indus-
trial employment office. In other words, they are the type of 
person who would be given psychological tests in actual indus-
trial selection offices. College seniors were selected for this 
reason: The problem originally grew out of considerations of 
faking in industrial applications. College seniors in compari-
son with other college groups are the ones who will soon be out 
looking for work and applying for jobs. 
The experiment was carried out in the following manner: 
The Strong, otis, and Kuder were administered in that order at 
one sitting. The subjects were instructed to be as frank and 
honest as possible. They were instructed according to the in-
structions in the manuals. After the tests were given under 
those conditions, two weeks later the same subjects were ad-
ministered another battery of tests. At this time it was point-
ed out to them that part of the value of a psychological test 
is its imperviousness to falsifying. Now they would have an 
opportunity to discover how well they individually could fake 
13 
the two interest tests. The Strong, Michigan Vocabulary Pro-
file, and Kuder were administered in that order. They were in-
structed to fake the given categories on the Strong and the 
Kuder; that is, to fake their highest and lowest categories 
from the first part of the experiment in the opposite direction 
on this part of the experiment. 
Appropriate statistical methods were used for the analysis 
of the data. These included raw scores and the conversion of 
these into percentile ranks. A "ttl test for significance of 
difference between original interest scores and faked scores 
was used. Correlations were run between intelligence scores 
and the index of fakability, between the Michigan Vocabulary 
Profile score and the index of fakability, and between parts 
one and two of the Strong and Kuder scores. Tables and graphi-
cal representations are presented to portray and illustrate 
the results. 
CHAPTER III 
RESULTS AND DISCUSSION 
On the Kuder Preference Record, all of the subjects suc-
cessfully altered their original score in the desired direct-
ion, i.e. the direction in which they were instructed to fake. 
Those subjects who had high percentile rankings on the first 
test successfully lowered their rank when told to fake their 
particular category downward and those who had low percentile 
rankings on the first test successfully raised their rank when 
told to fake their particular category upward. Thus each of the 
nine categories had a negative correlation. For if positive 
correlations were obtained, then the subjects failed to alter 
their scores in the instructed direction. All correlations were 
significant at the 1% level of confidence, except for the cate-
gory of artistic, which was significant at the 5% level, and 
the category of musical, which was not significant at either 
the 1 or 5% level. This can be accounted for by the fact that 
of the sixty scores to be altered (thirty upward and thirty 
downward) only four scores in each of these two categories were 
to be altered while other categories had ten or twelve scores 
to be altered. Since other categories had a greater percentage 
of subjects faking them, these two categories were altered less 
14 
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by direct faking. Since four scores in these categories were 
successfully altered, a negative correlation was expected and 
was obtained. When unfaked scores were compared with faked 
scores, the difference in all nine categories was found to be 
statistically significant. Fifty per cent of the scores were 
to be faked upward and fifty per cent of the scores were to be 
faked downward. This was accomplished without any difficulty 
and the subjects were able to fake their scores upward just as 
easily as they were able to fake them downward. 
The following tables contain all of the data pertinent to 
the testing on the Kuder Preference Record. The first table con-
tains the means and standard deviations of the original interest 
scores and the faked interest scores, and the correlation coef-
ficients of the nine categories of the KUder. l This correlation 
was run between original scores and faked scores. The second 
table contains the percentage of those faking the given.catego-
ries and also the percentage of those faking their scores in the 
given direction. 2 
Graphical representations were constructed to illustrate 
the amount of difference between the original percentile ranks 
and the altered percentile ranks of each subject on each of the 
nine categories of the Kuder. 3 
lvide, TABLE I p. 17 
2vide , TABLE II p. 18 
3vide, FIGURES 1-9 pp. 35-43 
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All graphical representations throughout the text are 
coded. That is, subject number one on figure one is subject 
number one on all remaining figures in the text, subject num-
ber two is coded in the same manner, etc., through all thirty 
subjects. The green line represents the original score and the 
red line the faked score. 
One interesting point was brought out in this part of the 
study. On the basis of an analysis of answers to a preference 
blank filled out under conditions similar to the above one, a 
system had been developed for differentiating between blanks 
answered sincerely and blanks answered with the purpose of mak-
ing a good impression. A scale was developed called a verifica-
tion score, or merely a V-score, and is based on the common re-
sponses in that blank. If this score falls between 38 and 44, 
it indicates that the blank was answered sincerely. If the 
score falls above 45 or below 38, it indicates that the "blank 
was not answered sincerely. In the present study, when the sub-
jects were instructed to answer the test sincerely, all of the 
V-Scores were between 38 and 44. When the subjects were in-
structed to fake the given categories, their V-Scores were all 
below 38. Thus the conclusion can be drawn that the V-Score re-
corded on the Kuder Preference Record is a good indication of 
whether the blank was answered sincerely or not. 
On the strong Vocational Interest Blank the subjects were 
instructed to alter their scores on seventeen different cat ego-
TABLE I 
MEANS, STANDARD DEVIATIONS l AND CORRELATIQNS OF ORIGINAL AND ALTERED INTEREST SCORES 
Categories M SD 
24 11.3 
Mechanical 
33.4 16.6 
24.9 7.3 
Computational 
25.2 9.8 
35 14 
Scientific 
33.4 15.4 
38.6 12 
Persuasive 
39.6 15.7 
2.7.6 7.5 
Artistic 
23.7 8.8 
24.8 8.3 
Literary 
16 9.7 
14.5 6.3 
Musical 
13.8 6 
50.5 13.6 
Social Service 
41.3 16.8 
43.3 13.3 
Clerical 
63.2 22.9 
17 
r 
--.52 
,,--.47 
--.72 
--.62 
--.40 
• 
--.83 
--.34 
--.71 
--.72 
~Each category contains two scores, for M and SD, the first 
is the score on the preliminary 
the faked test. 
test, the second is the score on 
18 
TABLE II 
PERCENTAGES OF SUBJECTS FAKING CATEGORIES 
OF THE KUDER PREFERENCE RECORD 
Categories Percentage Percentage Percentage 
faking faking faking 
upward downward 
Mechanical a7 24 3 
Computational 10 10 
Scientific 33 10 23 
Persuasive 13 3 10 
Artistic 13 6.5 6.5 
Literary 33 3 30 
• 
Musical 13 10 3 
Social Service 17 7 10 
Clerical 40 37 3 
Total 200 99.5 99.5 
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ries. All of the subjects were not successful in altering their 
original score in the desired direction. Seventeen per cent of 
the subjects failed to fake their score in the given direction. 
This percentage was split even between the fake upward group 
and the fake downward group. The categories of artist, buyer, 
and social science teacher were not faked upward by one out of 
five, one out of four, and three out of six subjects respective-
ly. The categories of elementary school teacher, laboratory 
technician, office worker, and stenographer were not faked down-
ward by one out of two, one out of eight, one out of two, and 
two ont of four subjects respectively. In view of this fact, the 
Strong was not faked as easily as was the KUder. Correlations 
for the seventeen categories were not all negative nor were they 
all significant. The categories of elementary school teacher, 
housewife, office worker, and stenographer showed positive cor-
relations and none were significant at the 5% level of ~onfi­
dence. Since these categories had positive correlations, it 
seems that these were the most difficult to fake. The categories 
of author, business education school teacher, physical education 
teacher, social science teacher, home economics teacher, life 
insurance saleswoman, mathematics teacher, and social worker 
showed negative correlations, but were not significant at the 
5% level of confidence. Therefore, these categories were faked 
more easily than those with positive correlations, but not with 
any degree of success. The category of nurse was significant at 
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the 5% level, but not at the 1% level of confidence. The re-
maining categories of artist, English teacher, and laboratory 
technician all showed significant negative correlations at the 
1% level of confidence. 
In attempting to account for the significant and non-sig-
nificant, the positive and negative correlations on the Strong 
Blank, several possible contributing factors may be mentioned. 
First, with seventeen categories to be faked, the sixty faked 
scores were distributed much more widely than they were in nine 
categories of the Kuder. Therefore, those few individuals who 
successfully faked their category were outnumbered by those in-
dividuals who did not have high or low scores in that category 
and therefore did not have to fake that particular category. 
Secondly, negative correlations were obtained since most of 
the subjects were individually able to fake the Strong in the 
given category. Thirdly, the Strong Blank was not as susceptible 
to faking as the Kuder was. 
The first table with the data on the testing of the Strong 
Blank contains the means and standard deviations of the original 
interest scores and the faked interest scores, and the correla-
tions of the seventeen categories.4 Standard scores were used 
after they were converted from raw scores. The second table con-
tains the percentage of those faking the given categories and 
the percentage of those faking their scores-in the given 
4Vide, TABLE III p. 22 
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direction.' The third table contains the percentage of those 
who successfully faked their score upward and downward and those 
who faked unsucceSsfully.6 
Graphical representations were constructed to illustrate 
the amount of difference between original standard scores and 
altered standard scores of each subject on each of the seven-
teen categories of the Strong.7 
When I.Q. scores, which were obtained from the otis Self-
Administering Intelligence Test, were compared with the scores 
on the Kuder, it was found that the level of intelligence had 
no effect on the ability of the individuals to fake their score. 
The Kuder test was successfully faked in either direction and 
those with high or low intelligence scores were able to alter 
their score in either direction without any difficulty. When 
the scores of those who unsuccessfully faked the strong were 
compared with their I.Q. score, there was no difference'whether 
the person had a high or low I.Q. within the I.Q. range sampled. 
Of the seventeen per cent who could not fake their score upward, 
four of the I.Q. scores were high and one was low. Of the seven-
teen per cent who could not fake their score downward, once 
again four of the I.Q. scores were high and one was low. 
'vide, TABLE IV p. 24 
6vide, TABLE V p. 25 
7 Y.!9&, FIGURES 10-26 pp. 44-60 
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TABLE III 
MEANS, STANDARD DEVIATIONS, AND CORRELATI~NS 
OF ORIGINAL AND ALTERED INTEREST SCORES 
Categories M SD r 
27.4 10.4 
Artist --.48 
28.9 9.6 
27.9 12.3 
A_hor 
--.34 
27.2 9.6 
22.4 7.2 
Buyer ':'-.35 
25.6 9.7 
31 7.9 
Elementary School Teacher 
7.4 
+.22 
27.9 
27 9.9 
Business Education Teacher 
--.20 
27.3 8.7 
• 
27.2 12.5 
English Teacher 
--.52 22.1 14.2 
22.5 9.6 
Mathematics Teacher 
--.005 
25.2 12.7 
25 10.9 
Physical Education Teacher 
--.25 
23.3 9.2 
* the first Each category contains two scores, for M and SD, 
is the score on the preliminary test, the second is the score on 
the faked test. 
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TABLE III (continued) 
MEANS, STANDARD DEVIATIONS! AND CORRELATIONS 
OF ORIGINAL AND ALTERED NTEREST SCORES 
Categories M SD r 
25.9 12.9 
Social Science Teacher --.06 
18.9 12.2 
23.7 12.3 
Home Economics Teacher --.09 
22.7 11.3 
33.3 7.8 
Housewife +.15 
32.2 6.8 
20.2 11.3 
Laboratory Technician 
--.55 
29.7 16.8 
26.1 10.1 
Life Insurance Saleswoman --.23 
24 11.4 
• 
30.4 8.9 
Office Worker +.21 
31.2 9.6 
33.5 10.3 
--.24 Social Worker 
27.6 8.8 
32.7 7.7 
Stenographer • +.29 
31.6 8.6 
21.Lf. 12.1 
Nurse 
--.39 
25.5 13.2 
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·TABLE IV 
PERCENTAGES OF SUBJECTS FAKING CATEGORIES 
OF THE STRONG VOCATIONAL INTEREST BLANK 
Percentage Percentage Percentage 
Categories faking faking faking 
upward downward 
Artist 17 17 
Author 17 3 14 
Buyer 13 13 
Elementary School Teacher 7 7 
Business Education Teacher 10 10 
English Teacher 7 7 
Mathematics Teacher 7 3.5 3.5 
Physical Education Teacher 7 7 
Social Science Teacher 20 10 , 10 
• 
Home Economics Teacher 7 7 
Housewife 3 3 
Laboratory Technician 25 22 3 
Life Insurance Saleswoman 3 3 
Office Worker 7 7 
Social Worker 17 3 14 
Stenographer 13 3 10 
Nurse 20 10 10 
Total 200 101.5 98.5 
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TABLE V 
PERCENTAGES OF SUCCESSFUL AND UNSUCCESSFUL 
ALTERED SCORES IN THE GIVEN DIRECTIONS 
Categories 
Artist 
Author 
Buyer 
Elementary School Teacher 
Business Education Teacher 
English Teacher 
Mathematics Teacher 
Physical Education Teacher 
Social Science Teacher 
Home Economics Teacher 
Housewife 
Laboratory Technician 
Percentage 
successful 
Up 
14 
3 
10 
7 
22 
Down 
14 
3.5 
10 
3.5 
7 
10 
3 
Life Insurance Saleswoman 3 
Office Worker 
Social Worker 
Stenographer 
Nurse 
3 
3 
10 
3.5 
14 
3 
10 
Percentage 
unsuccessful 
Up Down 
3 
3 
10 
3 
7 
26 
For the remaining per cent who did fake their scores on the 
Strong test, intelligence has no clean cut bearing on fakability. 
The following table illustrates the relation between in-
telligence and the ability to alter interest scores. 
Subjects 
2 
6 
12 
18 
19 
30 
26 
20 
25 
TABLE VI 
EFFECT OF LEVEL OF INTELLIGENCE ON THE 
UNSUCCESSFUL ALTERING OF THE 
STRONG INTEREST BLANK 
Unsuccessful faking 
I.Q. scores 
Up Down 
120 1 1 
125 1 
110 1 
123 1 • 
109 1 
125 1 
120 1 
124 1 
119 1 
It is evident from the above table that whether the indi-
Vidual had a high or low I.Q. within the range studied, this 
level did not influence their ability to fake their score. The 
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mean I.Q. for the group (N=30) was 123.6 • It is recognized 
that all subjects were from an I.Q. level usually called 
"Superior", and therefore it cannot be said for the general 
population that the level of intelligence did not influence 
their ability to fake the interest tests. However, it can be 
concluded that within the select range studied, the level of 
intelligence did not influence their ability to fake. 
Upon comparison of the Michigan Vocabulary Profile Test 
with the original scores obtained on the Kuder and Strong in-
terest tests, it was found that those who had high scores on 
specific interest categories had a greater knowledge of the 
vocabulary of that field, and those who had low scores on spe-
cific interest categories had less knowledge of the vocabulary 
of that field. There was not a perfect positive relationship be-
tween interest scores and vocabulary, but there was an evident 
tendency for those who scored higher in a given interest cate-
gory to have a better vocabulary in that field than did those 
who scored lower. When vocabulary scores were compared with 
altered interest scores, it was found that those who altered 
their interest scores upward had low vocabulary scores, and 
those who altered their scores downward had high vocabulary 
scores. Therefore, it can be assumed that those who had high 
interest scores and those who had low interest scores have a 
greater and lesser degree of knowledge of the vocabulary of that 
field respectively, and the vocabulary test will help to identi-
28 
fy any person who is attempting to falsify his answers on an 
interest test. 
The seven categories found on the vocabulary test were 
paired with the various categories of the Kuder and strong in 
the following manner: (1) human relations with the category of 
persuasive on the Kuder and social worker on the Strong, (2) 
government and commerce with the category of elementary school 
teacher on the Strong, (3) physical sciences with the categories 
h 
of mechanical and scientific on the Kuder and matematics teach-
er on the Strong, (4) biological sciences with the categories 
of laboratory technician and nurse on the Strong, (5) mathema-
tics with the category of computation on the Kuder and mathema-
tics teacher on the Strong, and (6) fine arts with the category 
of literary on the Kuder and author on the Strong. The vocabu-
lary test was not compared to all of the categories on both in-
terest tests, because not all of the categories found on the 
vocabulary test have any relationship with those found on the 
Kuder and Strong interest tests. The comparisons which were 
made between the vocabulary scores and the original scores of 
the Kuder and Strong on all of the above mentioned compared 
categories are to be found in the appendicies.8 
8~, APPENDICIES III and IV pp. 61-64 
CHAPTER IV 
SUMMARY AND CONCLUSIONS 
The purpose of this study was to attempt to find out if 
women were able to alter their score on the Strong as easily as 
they were able to on the Kuder. In addition, the effect of in-
telligence on fakability was examined along with an attempt to 
identify the faker. 
The Strong Vocational Interest Blank, Kuder Preference 
Record, Michigan Vocabulary Profile Test, and Otis Self-Admin-
istering Test of Intelligence were administered to thirty fe-
male senior college students. 
The Strong, Otis, and Kuder were administered at the first 
sitting, and the subjects were instructed according to the in-
structions in the interest manuals. Two weeks later the Strong, 
Michigan Vocabulary Profile, and Kuder were administered and 
the subjects were instructed to fake the given categories of 
the interest tests. 
Analysis of results indicated that all subjects successfully 
altered their scores on the Kuder Preference Record. Those with 
high scores successfully lowered their scores when instructed to 
do so on the given categories, and those with low scores suc-
cessfully raised their scores when instructed to do so on the 
29 
30 
given categories. All correlations between original scores and 
faked scores were negative and all were significant at the 1% 
level of confidence except for two categories, one of which was 
significant at the 5% level of confidence. Subjects were able to 
alter their scores upward as easily as they were able to alter 
their scores downward. 
All subjects were not successful in altering their score 
in the desired direction on the Strong Vocational Interest 
Blank. Seventeen per cent failed to alter their score either 
upward or downward. Not all categories showed a difference 
which was significant nor did all categories show correlations 
which were negative. Four categories showed po ~d,tive correla-
tions and these were not significant at the 5% level of con-
fidence. Eight categories showed negative correlations, but 
these correlations also were not significant at the 5% level of 
confidence. The category of nurse showed significant difference 
at the 5% level of confidence. The remaining three categories 
all showed significant differences at the 1% level of confidence. 
In the Strong as in the Kuder there was no difference in which 
direction the scores were faked. The subjects were able to alter 
their scores in either direction without any difficulty. 
In comparing the interest tests with the 1.0. scores of 
the individuals within the range studied, it was found that the 
level of intelligence had no effect on the ability to fake the 
tests in the given directions. Those with a low 1.Q. were able 
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to fake the interest tests as easily as those with a high I.O. 
When the original scores on the interest tests were com-
pared with the vocabulary scores, it was found that those who 
\ had high scores on a specific category had a great knowledge of 
the vocabulary of that field, and those who had low scores on a 
specific category had less knowledge of the vocabulary of that 
field. When compared with altered scores, it was evident that 
their vocabulary score lay in the opposite direction of their 
faked score. 
Upon completion of this study, the following conclusions 
were reached: 
1. The Kuder Preference Record is highly susceptible to 
faking by women. However, the V-Score on the Kuder test is a 
very good indicator of whether a person is deliberately falsi-
fying his answers. 
2. The Strong Vocational Interest Blank is susceptible to 
faking by women, but is not as easily faked as is the Kuder. 
Therefore, in the employment situation, where ample time is 
available to assess interests, it is better to test the inter-
ests of women with the Strong than it is with the Kuder. 
3. Both interest tests were faked in both directions, with 
neither direction taking preference over the other one. Individ-
uals were able to fake their scores upward as easily as they 
were able to fake them downward. 
4. The level of intelligence as studied in this select 
32 
range has no effect on the ability to fake an interest test. 
Persons with low I.Q. scores are able to fake the test as readily 
as those with high I.Q. scores. 
5. The Michigan Vocabulary Profile Test can be used as an 
indicator in attempts to identify the faker on an interest test. 
A person, suspected of faking a score on the interest tests, 
will show a very low degree of knowledge of the vocabulary in 
that same field. 
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FIGURE 24 
DISTRIBUTION OF ORIGINAL AND .FAKED 
.SCORES ON SOCIAL WORKER CATEGORY 
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FIGURE 25 
DISTRIBUTION OF ORIGINAL AND FAKED 
SCORES ON STENOGRAPHER CATEGORY 
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FIGURE 26 
DISTRIBUTION OF ORIGINAL AND FAKED 
SCORES ON NURSE CATEGORY 
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APPENDIX III 
COMPARISON OF VOCABULARY SCORES WITH ORIGINAL 
KUDER INTEREST SCORES ON GIVEN CATEGORIES 
Categories Categories Kuder Vocabulary 
Kuder Vocabulary scores scores 
3 12 
8 11 
94 20 
9~ 17 9 6 2~ Mechanical Physical 89 
12 6 
and Sciences 3 5 
32 6 
Scientific 96, 97 21 
85 19 
91 17 
8 ,,9 
99 25 8 10 
13 10 
98 22 
90 16 
98 16 
93 18 
Literary Fine Arts ~~ 24 22 
98 27 
90 27 
1 9 
61 
62 
APPENDIX III (continued) 
COMPARISON OF VOCABULARY SCORES WITH ORIGINAL 
KUDER INTEREST SCORES ON GIVEN CATEGORIES 
Categories Categories Kuder Vocabulary 
Kuder VocabUlary scores scores 
96 2lf 
96 25' 
Persuasive Human 91 27 
Relations 98 21 
20 13 
90 22 
Computational Mathematics 92 16 
97 26 
'1 
APPENDIX IV 
COMPARISON OF VOCABULARY SCORES WITH ORIGINAL 
STRONG INTEREST SCORES ON GIVEN CATEGORIES 
Categories categories Strong Vocabulary 
strong Vocabulary scores scores 
45 26 
Social Human ~~ 20 18 
Worker Relations 57 27 
16 17 
Mathematics Physical 45 25 
Teacher Sciences 11 10 
Mathematics Mathematics 45 24 
Teacher 11 12 
" 
Elementary Government 42 20 
School Teacher 50 26 
Elementary Commerce 42 21 
School Teacher 50 27 
a 22 22 
Author Fine Arts 10 10 
48 27 
56 29 
63 
64 
APPENDIX IV (continued) 
COMPARISON OF VOCABULARY SCORES WITH ORIGINAL 
STRONG INTEREST SCORES ON GIVEN CATEGORIES 
Categories Categories Strong Vocabulary 
Strong Vocabulary scores scores 
6 5 
Biological 44 25 
NUrse 41 21 
Sciences 44 20 
3 6 
3 12 
44 25 
6 13 
8 13 
Laboratory Biological 7 
14 Technician Sciences 10 
7 10 
1 " 7 
10 9 
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